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PART I 

Goverwuent of Tripuni 

Deputmcnt of Labcn1r.'.
l 

NOTIFICATION 

No. 	586/ 53/LAB/ 99. Dated, Ag;irtala, the 2nd March, 1953. 

. 
I.n exercbe of the powers conferred by section 26 o f the Payment 

of Wages Act, 1936 ( IV of I 936 ), the Chief Commissioner is 

pleased to make the following rules, the same having been previously 

published as requ ired by-!:!ub section (5) of sectio n 26 of the Payment 

of Wages Act, 1936 (IV of the 1936), namely :

RULES 

THE TRlPURA PAYMENT OF WAGES RULES, 1952. 


l. 	 T ITLE,- These rules !'11·'Ybe called "The Tripura Payment 

of Wages Rules, 1952 ." . 

2. 	 DEFINITIONS.- In these rules, unless there is anything 

repugnant in the subject of context, 

(a) 	 "the Act" means the Payment of Wages Act, 1936 ( IV 

of 1936) ; 

(b) 	 "the Authority" means the authority appointed ' under 

sub-section (1) of section. 15 of the Act ; 
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8 . . NOTICE OF DATES OF PAYMENT.- The paymaster shall 

display, in a conspicuous place at or near the main entrance of the 

factory a notice, in English and in the language of the majority of the 

persons employed therein, specH)'ing for not .less than one month in 

advance, the days 011 \vhich wages are to be pai<l. 

9. PRESCRIBED AUTHORrTY.-- The Chief Impcctor or Inspt:ctor 

of Factories shall be the authority competent to approve, under sub· 

section (1) of sec ti on 8, acts and omissions in respect of which fines 

m~y be imp·osed and under sub-section 8 of section 8, the purposes on 

which the proceeds of fines shall be expe11ded. 

10. APPLICATION · JN RESPECT OF FlNES.-hery employer 

requiting the power to impose fines in respect of ,rny acts and omissioni; 

on the part of employed person.~ shall send to the Chief lnspe<:tor or 

Jnspect01~ of Factories

(a) 	 a list, in Enzlish, in duplicate , clear!)· definil~g !>Och 

.... acts and omissions ; 

(b) 	 in cases \Vbere the employer himself does not intt'.nd 

to be the sole person empowered to impose fines, a 

. list, in duplicate, ~hawing thos-e appo intments in his 
' . . . 

factory of 'vhich the incumbents may pass orde.rs 

imposing fines and the class of establishment on 

· · : , . · ".·. · , . '· which the incumbent of each such appointment mil)' 

•• 	 ~- . • .•.- I :. : 'impose fine, 

11. i\ PPROVAl OF LIST OF ACTS AND OMISSIONS.- The 

authority appointed under rule 9 on receipt of the )bt prescribed in 

clause (a) :.(Jf rule 10 ma:' , after such enquiry as he considers necessary 

pasS. orders either

( a) 	 disapproving the list, 

(b) 	 appro~·ing the list either in their original 

form or as amended by him, in \vhich ca:;e such list 

shall be considered to be approved li st : 

provided that no order disapproving or amending the list shall 

be passed unless the employer "sha .11 have been giv~n an oportunity 

·of showing cause oralJy or in writing why t he list as submitted ,:by 

him should be approved. 

5 

12. POSTTNG OF LIST OF ACTS AND OMISSIONS.- The 

employc,r shall {bpl.iy at or near the main entrance of the factorv a 

copy in English togetlwr with a literal translation thereof, in the 

language of the majorit~· of the persons emplo)·ed therein, o f the list 

approved under rule 11. 

13. PERSONS AUTHORISED TO IMPOSE FlNES.-No fine may 

be impose(l b)· any person other t han an employer, o r a person holding 

an appointment named in the list submitted tillder clame (b) of 

ru le 10. 

14-. . PROCEDURE IN IMPOSING flNES AN D DEDUCT10NS,

Any person desiring to impose a firle on an employed person or to make 

a deiluction for damage or loss shall explain personally to tbe said person 

the act or omission, or damage 0 1' los!I, in respec t of which the fine or 

deduction is proposed to be imposed and the amount of the fine 

0 1· deduction, which it is proposed to impose, and if anv such 

employed person has any explanation to offer in this behalf, he shall 

hear the .employed person in the presence of at least one other person, 

15. INFORMATION TO PAYMASTER.--The person imposing 

a fine nr directing the making of a deduction ·for damage or loss shall 

at once. inform the paymaster of all particulars so that the register 

prescrib(~d in rule 3 or rule 4 may be dul;· completed, 

16. DEDUCTIONS FOR BREACH OF CONTRACT.-(!) No 

deduction f'or breach ' of contract shall be .tmde from the wages of an 

employ ed person who is under the :age of' fifteen years or is a woinan. 

(2) No deduction for breach of contra ct ~hall be made . from 

the wages of any employed person unl ess : 

(a) there is provision in writing fotming part of the terms of 

the contract of employment requiring h im to give notice of the termina

tion of his employment, and 

(i) the period of this notice does not exceed fifteen 

o r the wage period, whichever is less 1 and 

daYs 

, . (ii) the period of this noti ce does not exceed the period 

of notice which the employer is required to give of 

the tcrmim1tio.n of thlit emplo~'ment : 
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(b} this rule ha~ been displaved in English and jn th e language of 

the majori ty of the employed persons at or near the main entrance of 
the factory <)nd has been so displayed fo r not less than one month 

before the commencement of the absence in respect of '<Yhich the 

deduction is made ; 

(c) a no tice has been displayed at or near the main en trance of 

the factory giving the name~ of the persons from whom the a~duction 

is proposed to be made, the number of days' wages to be deducted and 

the conditions (if an;') o n which the deduction will be remitted : 

Provided that where the deduction is proposed to be made 

·from all the persons employed in any departments or sections of the 

factory, it shalt be sufficient, in lieu o f giving the names of the persons 

in such departments or sectiom, to specify the departments or sections 

affected . 

(3) No deduction for breach of contract shall exceed the w ages 

of the person employed for the period by which the notice of termina

tion of service given falls !ihort of the period of such notice requi red 

by the contract of employment. 

(4) 	 If any conditions have been specified in the notice displayed 

.under clause (c) of sub-rule (2 ), no deduction for breach of 

c:ontract shall be made from an.y person who has complied with these 

conditions. 

17. ADVANCES.-(1) An advance: of wages not already earned 

shall not, witho ut the previous permissio n of an Inspector, exceed an 

amount equivalent to the wages earned by the emplo)·ed person during 

the preceding two calender m onths, or if he ha.s not been employed 

for that p eriod, an amount equi.valent to the \.Vages he is li kelv to earn 

during the two subsequent calendar month~ . 

(2 ) The advimce may be recov~red in instalment~ by deductions 

from wages ordinarily spread ovt~r not more than twelve m onths. No 

instalment shall exceed onethird , or w here the wages for any wage 

period are not more than twenty rupees one fourth of the wages for 

the wage-period in respect of which the deduction is made, 

(3) The amount~ or all advances sanctioned and t he repayments 

tht:reof shall be entered in a register in Fom1 In. 

·1 

18. ANNUAL RETURN. -In rcspr t:t ot' en~rv t',1ctory in whi ch 
du1·ing the calcnda r year an:• lines have bt~t·n imposed ,or an:• ,deduc tions 

for 	 breach of contract o r for damage o r loss have been made from 

wages, a return shall he sent in Form JV so as to reach the Chief 

Inspector ol' f ,,c tor ies not late r than the 15th of February following the 

end of the cnlendar year to which it relatei> . 

.19. 	 COSTS.-(!) Where the Authoritv or the Court as the case . ' 
may be, directs that any costs shall not follow the eveQt, he shall state 

his reasons for so doing in writing . 

(2) The costs which niav be awa rded shall include :~ 

(a) 	 the charges necessarily incurred on account of court

fees. 

(b) 	 the charges necessari ly incurred on subsistence money .. 
to witnesses ; 

and 

(c) 	 pleader's fees which shall ordi narily be Rs. 10 

provided that the Authority or the Co urt, as the case mav be, in any 

proceedings rnay reduce the fee to a sum not less than Rs. 5.or inc reas~ 
it to a sum not exceeding Rs, 30. 

(3) When a party engages more pleadets than one to defend a 
case, ht~ shall be allowed one set of costs onlv

; . 

20. 	 T he Authority or the Court, as the case mav be may' fix fees - , ' 
on the payment of which any per.son entitled to do so may obtain copies 

of any docume nts filed with the Allthority or the Court, as the cas·: 

may be : 

Provided that the Authority or the Court, a5 the case may be, 

may, in consideration of the poverty of the applicant, grant copies 

free of cost. 

2 1. T he fee pay~,ble in respect of proceeding! i.m<ler the Ac:t 

shal l be 

(i) 	 For eYery certificate of ·;authorisation-One rupee. 

{ii) 	 For ~very application to summon a witness
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(a) 	 for the fi rst wiLness mentioned i n the application 
Eigh t J ltnas , 

(b) fo r each subsequent w itness in the appli c:ation
rour annas. 

(iii) 	 For e\'ery othe r applicat ion made hy or on bd1alf o:· 
an individLta l. person before the Autho ri ty--Eight .mnas. 

(iv) For cYery other applic.:i.tion m ade by or on beh;ilf or 
an un paid group before the Au th ority- - Four annas for 

each ·member of th e g roup, subject to a maximum of 
five r upees. 

(v) 	 Fo r eYery appeal lodged w ith t h t' Courl-Fivc rupee~ : 

Provided that the Autho rity or t he Co~rt m ay, i n con!iideration· of 

the· p J 1'~1·ty of the al)l)licmt, reduce or rem it this fee 

Prov.ided fort.her that n o fee shat l be chargeable in respect of an 

application .presented by an _I1:spector. 

22 . ABSTRACTS-The abstracts of the Act and of the rnles made 

th~reuncler to b e displayed under sect ion 2 .5 shall be in Form V. 

23 . 	 PENALTH::S- Any breach of rules 3,4, 5,6 ,8 ,1 2,1 5 ancl J 8 of 

these rules shall. be punishab_le •vith fine which may extend to two 
hundred rupees. 

FORM I 

REGISTER OF FINES 

... . . . Factory ... .. . 

I Token or ticket number j Act of otnission 
SI. No. ! Name i of the worker or father 's , Department for which fine) 

I 

j 	
! 

or husband's name. irnpc.a~d. 
.' . 

- -·-·1-- 1 ··- -·~·····-- ..--2-.-~-- - --- --·- ···---·-- ··:r-- .,f ··---, - - -··- ·5·· -----
-·~--- . -·-~- ··-·- ·-·- ··- ·-··-·--·- - --.. -----·····- ---·-.---·--

Wages payable during Date and amount of Dalo on which fine 
the ~a~e period. fine impos~d. realised. Remarlrn . 

-~~ -·-6" _ ___ ! _ ____ __ __ 7 . . 

Note:-:-A tittle page should be att,Khcd to each register showing the 

acts and ornis.sions for which fines may be imposed. 
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FORM II 


REGISTER OF DEDUCTfONS FOR DAMAGE OR LOSS CAUSED TO 

THE EMPLOYER, BY THE NEGLECT OR DEFAULT Of 

THE EMPLOYED PERS ONS, 

Factorv ..... ' ..J 

S.l. No. Numo 

2 

Token or ticket nu mber 
or father's or husbands 

name. 

' " 	

! Damage o r 
Depa r tment I loss caused 

4 
,_ : ·--r-·-

------ -·- - ··- ·· - -··- ··-- ..__. 

Date and amount of I N umbers of Date on which total 
deduction imposed 1·: ins talment~ , if any . amount realised · . Remarks 

===--~--------···I ___---··----·-·-·----·-·· -'·~=~--=r·-c=-~-:_.::~.=~?__=:· 

FORM llJ 


REGISTER OF ADVANCES MADE TO EMPLOYED PERSONS 


Fac tory ...... · · ~ ...... 

T oken or ticket number or 
SJ. No. N.ame father's or husband's Department 

name 

- ---·- -· .. .. .."i __ ______ ---1 
J 

Date and amount ()f Date and amount of each 
advance made. ins talment by which the Kcmarks. 

advance is repaid . 

~------r-·----·~·- 1·--



----------------------------------------------------------------

FORM. IV 

WAGES AND DEDUCTCONS FROM WAGES 

Return 	for the ye;ir ending 31 st December, 19... 

1. 	 {a) Name of the" factory or establishment 


und postal address, 


(h) 	Industry, . ,·. ~- ·. 

2. 	 Number of dap worked during the year••• 

3. 	 *(a) Everage daily number of persons l AdiJlts .. 

employed during the year, 5 Children 

.~ (b) 	Gfo~s wage ;;iino.unt paid as remuneration 

to those persons idcluding deductions 

under section 7(2) of wh ich the amount 

due to hon.us is and that due to money 

value of concession money is..• 

f. Tota] wages paid including deduction under section 7(2) on 

th~ follo~·ing accounts : 

(•) 	 Basic wages includfog o¥ertime, 

(b) · 	 Dearness ·and other a1low:imcc in cash. 

( c) 	 Ar,rear of pay in respect of the preYious years paid 

<luring the yeM._ 

,-,,,.. 	 Nun1be:r of case and amounts realised as : 

Number of Amount 

cases Rs. 
-------- - - - -- ---- -- - -· ··---- ·--·--·· 

(a) 	 Fine-.s••• ... ,.. 
(h) 	 Deduction for damage or loss. .. . 

(c) 	 Oed1.1ctions for breach of contrac t. 

11 

·1, .6. 	 Disbur~cment from the fine fund

-----------~~~----- ------·....-~~-~ 
Purposes. 	 Amount Rs. 

: • . , 

(a) 


{b) 


(c) 

(d) 

7, . Balance of fin.cs fund in hand at the end vf the year ..• 

Date . . . 

Signature 

Design.1tion.. . 

_*The en~rage daily number of persons is obtain <.>d by dividing the 

. aggr~gatc number of attendance during the yea r by the ,number. of 

working days,
"' 	 

~. .~. .. 

• " ~ .

FORM 	V 
... 

Abstract of the Payment of Wages Act, · 19-36, iincl 

the rules made thereund.er. 

WHOM THE t\CT AFFECTS. 

1. The Act applie~ to the payment of wages, to _re_n;ons . in thi~ 

factorv receiving less than Rs. 200/~ a month.- ~ 

2. No employed per!lon can give up by .. contract or agreement 

hi~ rights under the Act. 

DEFINITION OF WAGES 

3, "Wages" meani; all remuneration payble to emploped person 

on the fulfilment of his contract of empl oyment. 

It includes bonus and any sum payable for want rJf a proper 

notice of discharge , 
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lt excludes :- 

(a) 	 the value of house accommodation, suppl;· of light, 

water, medical atte11dance, or other amenitv or of am· 

service excluded by t he Governor-General, in Council 

or the local GoYernment ; 

(b) 	 the employer's contribution to a pension or provident 

fund ; 

; (c) 	 travelling ~llowance or conc~.ssion or· other special 

entailed by the employment ; 

(d) 	 any gratuity payable or discharge. 

RF.SPONSIBILJTY FOR AND METHOD OF PAYMENT. 

. 4. . The manager of the factory is responsible - for the pa~·ment 

underthe A~t ()f \vagcs t(J ptrsons emplo)'ed under him, o.nd any con

tractorempfoying persons :is responsible for pay1~1ent to the per~ons he 

employes. 

5. Wage-periods shall be fixed for the payment of wages at 

intervals not exceeding one month. _ 

6. (,~agl}s shall be paid on working da;· within seven days of the 

-end of the wage period (Or within ten days if l ,000/- or more persons 

are employed). • 

The wages of a person . discharge shall _he paid not later than 

the second working day after his discharge. 

;-7 .··: '. 	 Payrnerits iri kind are prohibited. 

·. . . 

FINFS AND D EDUCTIONS. 

8. No deductions shall be made from wage,s except those autho 

rised under the Act (s~e paragrach 9-!5 __below). 

9 . . (1) Fines can be imposed only for such acts and um1ss1on as 

·' the emplo);er m,-\y, 'with the previous approNl of · the Chief In~pectoi· 
or Inspector of Factories, specify b;· a notice · disp fayed or -near the 

. n~ain entrance of the factory and after giving the employed person an 

opportu.may for explanation. 
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(2) Vines. 

(a) 	 Shall not exceed half-an-anna in the rupee; 

(b) 	 shall not be recovered bv instalments or letter 

than sixty Jays of the d.1te of imposition : 

(c) 	 shall be recorded iri a register and applied to such 

purpose benefica l. to the emplo)'ed persons as are 

approved by the Chief Minister or Inspector of 

Facto ti es, 

(d) 	 shall not be imposed on a c:hild . 

10. (a) Deductions for absence from dutv can be made only on 

account of the absence of the employed person at times when he 

should be working, and such deductions must not exceed an amount 

which is in the same prportion to his wage for the wage-period, as 

the time he was absent in that period is to the tot<d time he should 

have been at work. 

(b) If ten or more employed persons, acting in concert, 

absent themsel\'es withoht reasonable cause and without due notice, the 

- deduction - for ab~hnce can include wages for eight days in lieu of 

notice, but : 

{I) no deduction for breakil1g a contract can be made from 

a per.son under 15 or a woman, 

(2) there must be provision in writing which from part of- the 

contract of employment, requirng that a specific period of the notice 

of intension to case work not exceeding fifteen days or th.e period of 

notice which the emplo)·er has to give to dicharge a worker, must be 

giv('.ll to the employer and that wagei; may be deducted in the lieu of 

such 	notice. 

(3) The above provision must he displayed at or ne.lt the main 

entrance of the factory . 

(4) No deduction of thi s nature can be. made until a notice 

that this deduction is to he made has been posted at or near the main 

entrance of the factory. 
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(.5 ) No deduction must exceed the wage~ of the employed 

person for the period by whi ch the notice he gives of leaving employ 

ment, is less th,rn the notice he should give under his contract. 

1( Deductior1-; can be made fo r damage to or loss of goods expressl y 

entrusted to an: hmp1oyed pt~rson or for loss of rnont~y for which is 

- required to account, '"·here such da1nage or loss is due to his neglect or 
..default .. . 

Stich decl tiction can~ot. exceed the amount of the clam~ge or lost; 

caused and can be made onlv afte r g i;·ing the employed pe rson an 

opportunity for expla~ation . 

12. . Deductions _can be made, equivalent to the value t hereof, for 

' house ac~o-m111c:1dation , amenities, or sc-~·vices. (other than tools and raw 

.material) supplied by the employer , provided ,these are accepted by t he 

employ~J person as a par t of the term~ of his emyloyment and have in 

the ca~e of a1~1eni ties . and services been auth orised by order of 

Government. 

13. (a) Deductions can be made for the recovery of advances, or 

for adjustm ent of ove'i·payment of wages. 

(b) Advances make . before the employment beg<rn can only be 

recovered from the fi rst payment of wages for a complete wage period 

but no recoverv 
. 

can be made of advances given for travc lli1w
b 

ex1Jenses 

before emi)lo}·ment began. 

(C) Advances of unearned wages can be made at tlie paymaster's 

· .discretion' during employment but mt1st not exceed the amount of two 

, months? wages without the premission of an Inspector. 

. .. . These ad~·.mces can be recm·ered by instalments, ordinaril}· spread 

·over not more than tweh-e months and the instalments mu~t not exceed 

3rd; or if the wages are not.m ore then Rs. 20, 4-th of the wages . for any 
wage-period . 

· 14. Deductfon~ ·can ·be niade fc.fr subscription to and for repayment 

of advances from any recognised providei1t fund. 

15, Deductions can be made for pa)ments to co¥operati-ve societies 

approyed by the Local Government. or to the postal insurance, subject to 

any conditions imposed by the Local Governmenr. 

INSPECTIO N. 

16. An Inspector can enter on any permises, and can exercise 

powers of inspection (including exilminat ion of docui11ents and taking of 

evidence) as he ma:· · det'm necessoirv for carrying oil t the purposes of 

the Act . 

COM.PLA1NT~ OF DFDUCTIONS OR DELAYS. 

17. (1 ) Where irregular rleductions are made from . wag~s, o r 

delays in paynw nt . take place, an em1lloyed person can make an app1ica

cation in the pr~scribed form with in ~ix month~ to the Authority· 

appoint.eel by the Local Government for the purpose. An application 

delaye d beyond this perioJ may be rejected unless suf!-icient cause for the. 

dela)· is shown. 

(2 ) Anv legal. practitioner, official of a regi~tered trade union, 

Inspector under the .Act , o r other penon acting with the pnmission of 

the Authority, can rm.ke the complaint on beb;df of an <'mplo~·ed 

person. 

(3) /\ single application may be pre~ented by, or on behalf of, 

any numher or persons be longing to the .same factory the payment of 

whose wagcsha.s been delayed. 

ACT10N BY THE AUTHORITY 

18. The Authority may awar<l cornpenution to the c-mp loycd 

penon in addition to ordering the payment of delay 'h~.lges or the refund 

of ii.legal deductions. 

If a malicious or vexatious com.plaint w is m.ade, t he Authority 

may impo~e a penalty not exceeding Rs. SO/ - on the applicant and order 

that it he paid to the employer, 

APPEAL A GAINST THF. AUTHORITY. 

19. An appeal in the prescribed form against a d irec tion mad e by 
the Authority may be preferred, within thirt~· day5 (in Calcutta to the 

Court of Small C:rnses) to the D is trict Court :
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(a) 	 by the paymaster if dw t ota l amount d.irec ted to be 

paid exceeds Rs. 300/ - ; 

(b) 	 by an 1::mployed person, if the total amount of wage.s 

vdthheld from him a r his co-vrnrkers, e~•cccds 

Rs, 50/- ; 

(c) 	 by a person directed to pay a penalty for a m,i\icious 

o r vexatiom application. 

PUNISHMENTS FOR BREACHl:S OF THE ACT. 

20. Any one delaying the pa; ment or wagrs Leyond the dut' date, 

or making any unat1thoriM:d deductio n fr om wages is liable t o a tine 

upto Rs. 500/-, but onl;• if pro~ecuted with the sanction of tht> Authorit ~· 

or the Appellate Court. 

21. 	 The payinaster who, 

(1) 	 does not fix a wage-period, or 

(2) 	 makc.s payment in kind, or 

(3) 	 fails to display at or near the ma in entrance of the 

factor~· this abstract .in English and in the language of 

the ma jority of the employed persons, or ' 

(4) 	 breaks ce rtain rules made un<ler the Act, is liah le to 

fine not excee ding Rs. 200/- , A complaint to this 

effect can be. made only by the Inspector or w ith his 

sanct ion , 

V. NANJAPPA 

Chief Commissioner, Tripura, 
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